
FARSCCD FACTS 

Last month your FARSCCD Executive Board, after careful consideration, voted  

unanimously to pursue affiliation with the California Teachers Association (CTA).  

Affiliation will require a vote by dues paying FARSCCD members which will take place 

later this year. So far the results have been overwhelming with numerous CTA  

applications completed in just the past week. Some departments have had a one hundred 

percent positive response to affiliate. 

The District’s proposal asking faculty to teach 18 LHE per semester and counselors to 

schedule 35 student contact hours each week are probably reasons you are weighing as 

you decide which way to vote. While the District’s proposal is something to consider, 

there is much more you need to think about. Before discussing the proposal, let's address 

the exposure to liability each of you could face if we do nothing. 

As an independent faculty association, FARSCCD is self-funded and consequently can 

only utilize our legal counsel when we believe the Collective Bargaining Agreement 

(CBA) is violated. For any other legal matters, faculty have been and will continue on their own. Affiliation with CTA provides us 

with protection FARSCCD is not able to offer our members.  

Below is a statement directly from the CTA website: 

It is an unfortunate reality that faculty are constantly at risk of harassment charges, criminal charges or civil lawsuits.  

No matter how unfounded, such a charge against a faculty member may cost thousands of dollars to defend, even if the 

claim is dismissed before it goes to trial. CTA members are all protected by a $1 million professional liability policy, which 

will also reimburse legal fees for the defense of criminal investigations and charges. 

No one thinks twice about purchasing insurance coverage for a home fire or being hit by an uninsured motorist, but what if you are 

faced with unfounded charges as a result of your work as a faculty member?  During the past few years faculty (non-tenured and yes, 

tenured) have been forced to resign because of their financial inability to defend themselves against questionable charges. If we  

maintain the status quo, each of you will continue to have exposure to similar liability and the possibility of termination simply  

because the cost to defend yourself is prohibitive. Tenured faculty are not immune to unfounded charges!  

The handful of independent faculty associations who are not CTA affiliated charge dues from $125 -200 monthly. This provides 

them the ability to defend lawsuits against their members, unfounded or not as well as providing funding to retain legal counsel to 

enforce their respective CBA’s.  Even if we matched our fellow independent associations in dues, we would still not have the other 

resources CTA will bring should we affiliate.  

We are convinced affiliation is the only option to protect our future as a group and you individually. Only you can decide if this  

protection is worth the cost.  

As far as the “18/35” proposal, there is no guarantee affiliation with CTA will immediately take this off the table. However, CTA 

does not want their members to become the first in the state with such working conditions and they have the ability to use their 

 financial, legal and political clout to push back against such a proposal.  

We urge you to read the Frequently Asked Questions that are included in the email with this newsletter and respectfully  

request that you join the many other faculty who have already committed to support affiliation with the state's largest 

labor union, the California Teachers Association. Please contact us at farsccd@gmail.com.  
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Just a Few  
Reasons to 

Thank a Union 
1. Unions Gave Us The Weekend  

Paid vacation 

2. Unions Gave Us Fair Wages And 
Relative Income Equality 

3. Unions Helped End Child Labor 
Sick leave 

4. Unions Won Widespread Em-
ployer-Based Health  
Coverage  

5. Unions Spearheaded The Fight 
For The Family And Medical 
Leave Act  

6. Social Security and Minimum 
wage 

7. Civil Rights Act/Title VII - pro-
hibits employer  
discrimination 

8. Occupational Safety & Health 
Act (OSHA) 

9. Pensions 

10. Wrongful termination laws 

11. Age Discrimination in Employ-
ment Act of 1967 (ADEA) 

12. Whistleblower protection laws 

13. Employee Polygraph Protection 
Act (EPPA) - prohibits employers 
from using a lie detector test on 
an employee 

14. Compensation increases and 
evaluations (i.e. raises) 

15. Sexual harassment laws 

16. Americans With Disabilities Act 
(ADA) 

17. Employer dental, life, and vision 
insurance 

18. Privacy rights 

19. Pregnancy and parental leave 

20. Military leave 

21. The right to strike 

22. Public education for children 

23. Equal Pay Acts of 1963 & 2011 - 
requires employers to pay men 
and women equally for the same 
amount of work 

 

NEGOTIATIONS  

The FARSCCD negotiations team presented a  
comprehensive set of  ground rules to be followed 
during negotiations to the District at our meeting on 
October 12.  We both signed off  on the ground rules 
and agreed to the 2018-19 instructional calendar.  
After consultation with the two Academic Senates, 
FARSCCD presented the District with a proposed 
2019-20 instructional calendar for their consideration.  
 
We have four more meetings scheduled this semester 
and are anxious to complete negotiations on the  
2017-18 contract.  
 
It is very important that we hear from our member-
ship regarding any and all concerns regarding your 
working conditions. In addition, we would like you to 
share your tenure review process stories with us. 
Please send us a private email to 
farsccd@gmail.com.  
 
In the last the Collective Bargaining Agreement, 
FARSCCD was able to negotiate an increase for some 
lab rates from .9 LHE to 1.0 LHE. We have been  
notified that this adjustment, which was in effect on 
July 1 and should have appeared on your October 
paycheck.  

 
 
 
 

THE NEXT BOARD OF TRUSTEES  
MEETING IS ON  

MONDAY NOVEMBER 13 @ 4:30 PM AT  
THE DISTRICT OFFICE  



YOUR RIGHT TO 
UNION  

REPRESENTATION 

“If this discussion could in 

any way lead to my being 

disciplined or  

terminated, or affect my per-

sonal working  

conditions, I request that my 

steward or union  

officer be present at the 

meeting. Without  

representation, I choose not 

to answer any  

questions.”  

1975 US Supreme Court  

Case. The Weingarten  

The FARSCCD Executive Board - How can we help you?  

MORRIE BAREMBAUM  

714-628-4895 

     JIM ISBELL                               KRISTEN GUZMAN 

     714-564-6520                            714-564– 6545 

Mary Castellanos  

714-564-6124 

Julia Vercelli  

714-241-5783 

 

MARK SMITH 

714-628-4959 

 

 

 

 

   

The FARSCCD Advisory Committee   

will meet on:  

Thursday, November 16 at SAC  

@ 5:30 pm, room TBA 

If  you are interested in the meeting agenda 

items and wish to attend, please send an email 

to FARSCCD@gmail.com.  

mailto:FARSCCD@gmail.com

