
FARSCCD FACTS 

Narges Rabii-Rakin, History Professor and FARSCCD President  

     CALLING ALL FACULTY 
Dear Faculty, 

Never before in the history of our Association have faculty been treated with such disrespect by the administration and board of 
trustees of this District. This observation is not based on my 12 years in the District, but those of respected SAC faculty member, 
George Wright and John Smith - both who have served over four decades. They have never seen such a lack of respect paid to facul-
ty and an air of arrogance from a chancellor and board of trustees. The money faculty bring into to this District seems to go for all 
the special projects at 2323 N. Broadway.  

It is for this reason I urge you to attend the Board of Trustees meeting, Monday, November 14 at 4:30 in the District 
Board Room and tell the trustees how you feel.  

We have been working without a contract going on two years now. The District has held last year's 1.02 COLA for over a year and 
insists that we are worthy of only half. The lab rates continue at less than 1:1 while the District refuses to seriously address this im-
portant issue for our science faculty. Our contractual ranking adjustment is being held hostage until we agree to a contract under the 
District's terms. And what they want us to agree to is parity with our sister union, CSEA.  

This notion that we should share the same benefits with CSEA in our respective contracts is ludicrous. For us, it will have a significant effect on 
our retiree health benefits as we will lose almost half of the important inflation escalator clause dropping from 10% to 6%. With the 
costs of health insurance skyrocketing, it makes little sense to gamble on our future since almost every faculty member will be  
provided health benefits until at least the age of 70, and many for a lifetime. 

The District wants parity on a one-way basis. If we are to agree to parity, then we should also be provided with the same paid days 
off as CSEA is afforded and our brothers and sisters at CSEA should be paid pro-rated on a ten month calendar and be given June 
and July off of work. Sounds ridiculous, right? It is because FARSCCD and CSEA should not be dependent on one another's con-
tracts for a respective agreement. If the District insists on parity, it should also extend beyond the unions.  FARSCCD and CSEA 
should be provided with the same health benefits as the Board of Trustees - a no cost PPO plan regardless of the number of  
dependents.  

Since the day Chancellor Rodriguez set foot in our District in August 2010, things have gone south, or as one faculty member la-
mented, "we have gone from first to worst". With a record of deceitful behavior and union busting attempts with faculty from Delta 
College, Rodriguez used his surrogate, John Didion to tell us beginning with negotiations in 
2010 we needed to tighten our belts as we were coming out of the recession. Mr. Didion 
predicted other Districts who were providing raises for their faculty at the time may go  
bankrupt. Flash forward to today,  the best financial year in recent memory and no District 
went bankrupt, but now we are being told we need to again tighten our belts for the doom 
and gloom that might be around the corner. 

Chancellor Rodriguez and this board have an excuse for every reason not to provide faculty 
with what we deserve.  If it's not some off the wall future doom and gloom prediction with-
out substantiation, it's OEC, or the lawsuit the Chancellor got the District into for failing to 
see that his board follow the Brown Act (for the fourth time in his career). It's always  
something and it's time we as a faculty let the board of trustees know we are not going to 
take it anymore.  

It's time to tell this board we are tired of their expensive junkets; the hiring of administrators on top of administrators; the special 
projects running out of 2323 N. Broadway; the excuses and most importantly the lack of respect. Board President Claudia Alvarez 
has told me personally she can't get involved with negotiations. At the same time the District's negotiator, Judy Chitlik claims she is 
taking orders from the Board of Trustees and can't make a decision on behalf of the board.   
So, let's ask the trustees Monday, either come to the table themselves or get us a negotiator who can act on their behalf.  

Monday, November 14, the District Board Room at 4:30, sharp.   
Please come and support our efforts for a fair and just contract.  
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      HEALTH INSURANCE  

“[It is] not an ability to pay issue,” per Adam O’Connor- Assistant Vice Chancellor of  Fiscal  
Services at the bargaining table on September 21, 2016.   
And so continued our negotiations with the assurance that our District has the money to make the faculty whole. 
However we have yet to see the District follow through with their assurances that their Chief Negotiator, Judy Chitlik, 
confirmed,  

“We know we owe the faculty 2.08%” [the 9th place ranking adjustment]. “We don’t know 
what will happen with the insurance, but we have a few scenarios”- Judy Chitlik- Interim  
Vice Chancellor of  Human resources on 9/14/16 during FARSCCD negotiations  

RSCCD joined a new health insurance consortium ASCIP (Alliance of  Schools for Cooperative In-
surance Programs) last year and since that time, many faculty have reported problems with ancillary 
services and prescription drug coverage. In addition, since Donald Trump’s election, many reports 
have surfaced regarding the possible repeal of  certain pieces of  the Affordable Care Act. 
(Obamacare). Finally, there are reports that Paul Ryan, Republican Speaker of  the House, has initiated 
plans to privatize and rewrite Medicare. The uncertainty and ambiguity regarding healthcare is creating 
stress and anxiety among our unit members.  

The 10% escalator clause is now a decades old agreement that became part of  our contract at a time 
of  uncertainty and hyperinflation. The faculty association at that time negotiated this 10% cap to pro-
tect the faculty’s out-of-pocket premium costs. If  the cost of  our health insurance increases less than 
10%, the District agrees to pay that premium cost. If  the cost goes over 10% then the faculty would 
pay a pro-rated amount based on the type of  plan, PPO vs. HMO. The 10% cap insures that the  
faculty is covered in case of  insurance inflation and uncertainty. This is exactly where we are now. 
As a result of  the Trump election and the rhetoric during the campaign, there is great concern that 
the Affordable Care Act guarantees under Obama, will be rolled back along with deregulation of  the  
insurance companies which can result in higher premium costs. More than ever, we need to protect 
the basic health care coverage that is in our contract.  

As the quotes above illustrate, the District has plenty of  money (an ending balance of  $36 million) 
and they are equally uncertain about how insurance premium will be affected. However, the District is 
demanding that the faculty accept a drop in the escalator clause from 10% to 6% for the 2015-16  
contract and proposing that this decrease continues in future contracts even though last year’s con-
tract is unaffected by the escalator clause. Next year, per ASCIP, the premium increase will only be 
3.5% for RSCCD.  

What do they know that they are not sharing with us? Why would the District force the  
faculty to accept 6% when it has no effect on the 2015, 2016 and 2017 insurance premiums?  

At a recent ASCIP Benefits Meeting, the “industry expert” who was the researcher and consultant to 
ASCIP reported that industry trends point to an increase in health care premiums. He provided  
suggestions for keeping costs down which included new restrictive formularies for prescription drugs, 
elimination of  coverage for high cost procedures and increased deductibles and copays. We cannot 
allow the District to renege on our health insurance escalator clause.  Equally important is our voice 
on the benefits committee before decisions are made to eliminate services or change prescription 
drug coverage. As it stands now, the District seeks to impose “parity” upon the faculty so that we are 
in line with the other unions, such as CSEA. They are refusing to honor the 9th place ranking  
adjustment unless we agree to this significant drop in our health benefits.  

Kristen Guzmán 

 



Just a Few  
Reasons to 

Thank a Union 
1. Unions Gave Us The Weekend  

Paid vacation 

2. Unions Gave Us Fair Wages And 
Relative Income Equality 

3. Unions Helped End Child Labor 
Sick leave 

4. Unions Won Widespread Em-
ployer-Based Health  
Coverage  

5. Unions Spearheaded The Fight 
For The Family And Medical 
Leave Act  

6. Social Security and Minimum 
wage 

7. Civil Rights Act/Title VII - pro-
hibits employer  
discrimination 

8. Occupational Safety & Health 
Act (OSHA) 

9. Pensions 

10. Wrongful termination laws 

11. Age Discrimination in Employ-
ment Act of 1967 (ADEA) 

12. Whistleblower protection laws 

13. Employee Polygraph Protection 
Act (EPPA) - prohibits employers 
from using a lie detector test on 
an employee 

14. Compensation increases and 
evaluations (i.e. raises) 

15. Sexual harassment laws 

16. Americans With Disabilities Act 
(ADA) 

17. Employer dental, life, and vision 
insurance 

18. Privacy rights 

19. Pregnancy and parental leave 

20. Military leave 

21. The right to strike 

22. Public education for children 

23. Equal Pay Acts of 1963 & 2011 - 
requires employers to pay men 
and women equally for the same 
amount of work 

CONTRACTUAL OBLIGATIONS 
BEING DENIED BY THE  

DISTRICT  

This past March, FARSCCD and the District conducted a review to com-
pare RSCCD’s “tenth active step” to the comparable step of those of other 
non-basic aid districts across the state.  In this review, it was agreed that it 
would take an increase of 2.08% to bring RSCCD faculty up to the ninth 
place among those district as mandated by section 7.1.1 of the 2014/15 con-
tract.  It is your bargaining team’s contention that this ranking adjustment 
should be paid starting July 1, 2016.  The District refuses to pay the ranking 
adjustment until 60 days after the ratification of the 2015/16 contract which 
has yet to even be agreed to.  

The contract clearly states that the payment will be made “effective July 
1”.  The disagreement is when that payment should be made.  Some may 
recall that last year, it took a letter from the FARSCCD attorney to compel 
the District to pay the ranking adjustment last year (on the June 30, 2016 
paycheck).  FARSCCD is not willing to wait again until the end of the 
year for payment of the ranking adjustment.  

Thus, a demand for payment was made on October 14, 2016.  The District’s 
representative, Vice Chancellor Judy Chitlik, requested that that demand be 
sent to her via email, which Chief Negotiator Kristen Guzman did prior to 
leaving the negotiation table.  In the email, Prof. Guzman requested notifica-
tion of the Board of Trustees response on October 25, the day following the 
next board meeting.  Ms. Chitlik did not respond until the next negotiations 
meeting of October 28.  In that meeting, Ms. Chitlik informed your negotia-
tions team that the board had rejected our demand and that since the con-
tract had expired, the board had no obligation to abide by the provision of 
section 7.1.1. 

In previous sessions, there was an admission that the District has an obliga-
tion to pay the ranking adjustment; however, the Board of Trustees is refus-
ing to pay the ranking adjustment until after an agreement to the 2015-16 
bargaining agreement has been reached.  In other words, the board is hold-
ing the 2.08% adjustment hostage until FARSCCD succumbs to their de-
mands. 

On October 28, Prof. Guzman filed a grievance with the district over their 
refusal to pay the ranking adjustment.  On November 3, Ms. Chitlik sent the 
District’s response: the grievance was denied.  Their excuse is that no date of 
an oral complaint was made.  In her response, Ms. Chitlik assumed a com-
plaint date of July 14, 2016, and, if one were to assume the date was July 14, 
2016, the grievance is moot since the prescribed timeline had not been ful-
filled. 

However, July 14 was cherry-picked, by the District, in order to force the 
outcome they wanted.  It makes no sense to assume the date of the oral 
complaint was July 14 since no faculty had been paid yet – thus, the district 
was not out of compliance at that time.  The choice of dates was arbitrary 
and capricious and shows that the district has no honest desire to settle the 
contract and to respond to the concerns of the association.  The District is 
more interested in playing games than treating its faculty with the respect 
certain board members have claimed to have for this faculty. 

Morrie Barembaum 

 



YOUR RIGHT TO 
UNION  

REPRESENTATION 

“If this discussion could in 

any way lead to my being 

disciplined or terminated, or 

affect my personal working  

conditions, I request that my 

steward or union officer be 

present at the meeting.  

Without representation, I 

choose not to answer any 

questions.”  

1975 US Supreme  

Court  Case.  

 

“The Weingarten Case”.   

  

The FARSCCD Executive Board is here to help.  
How can we help you?  

Email us at farsccd@gmail.com 

 

Be 

FARSCCD ADVISORY COMMITTEE 

Please plan to attend the next Advisory Committee 

Meeting at Santiago Canyon College on 12/2/16  

at 9:30 am. Join us for refreshments, union  

conversation and planning. If  you are interested in 

 the meeting items or wish to attend, please send  us 

an email to FARSCCD@gmail.com with your  

personal email so that we can send you the details.  

RSCCD in the BLOGS 

http://ocpoliticsblog.com/2016/10/28/the-rancho-santiago-community-college-

districts-chancellor-is-a-total-train-wreck/  

 

http://ocpoliticsblog.com/2016/11/04/is-it-finally-time-for-the-feds-and-the-fppc-

to-investigate-john-hanna-and-the-rsccd/  

 

http://ocpoliticsblog.com/2016/11/03/john-hannas-corrupt-cabal-is-going-all-out-

to-promote-the-awful-rsccd-trustees/  
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