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Barry Resnick 
 

Board of  Trustee Elections 
 

On November 8th, four of the seven RSCCD Board of Trustees seats 
will be up for election. Every even year the RSCCD Board holds elec-
tions. In 2018 an election for the other three seats will be voted on. 
This year, there will be an election for seats in Areas 1, 3, 5 and 7. The 
map below shows the areas which include parts of Garden Grove,  
Orange and Santa Ana. 

http://www.rsccd.edu/Trustees/Pages/Trustee-Areas.aspx 

Area 1:  Earlier this month, Jose Solorio resigned his seat to pursue a 
position on the Santa Ana City Council. As of this writing there are no 
declared candidates for Area 1. Filing closes on August 12 for the Area 
1 seat. The current trustees have the option to appoint someone prior 
to the election. The Voice of OC covered the appointment process in 
an article on July 29th.  

https://voiceofoc.org/2016/07/potential-college-board-appointment-
sparks-controversy/ 

Area 3: Nelida Yanez is the current incumbent in this seat. She has 
not completed filing for re-election as of this writing. If she does not, 
the filing deadline for Area 3 will be extended to August 17. 

Area 5: Claudia Alvarez is the current incumbent in this seat. She has 
not completed filing for re-election as of this writing. If she does not, 
the filing deadline for Area 5 will be extended to August 17. 

Area 7: Arianna Barrios is the current incumbent in this seat. She has 
not completed filing for re-election. Rudy Diaz has completed filing . 
If Arianna Barrios does not complete her filing by August 12, the 
deadline will be extended to August 17. 

On August 26, FARSCCD's Political Action Committee (PAC) and 
Executive Board will hold candidate interviews. All faculty will be in-
vited to attend and ask questions of the candidates. Following the in-
terviews, the FARSCCD Executive Board and PAC will select those 
candidates they recommend to support. Faculty will be asked to vote 
on the recommendations the following week. 

 

Faculty Union Newsletter  August 2016 



District Budget Analysis 

As we begin August, the district office fiscal department is busy 
closing out the 2015/16 academic year and finalizing the Adopt-
ed Budget for 2016/17.  The Board of Trustees will vote to ac-
cept the 2016/17 Adopted budget in September.   

Often our attention is so focused on the Tentative Budget, and 
then on the Adopted Budget, that it’s possible to forget the pre-
vious year.  However, it is important to review what happened in 
the 2015/16 academic year.   

For a “30,000 foot view”, we can review the document produced 
for the last Fiscal Resource Committee (FRC) meeting  
(http://bit.ly/2aDfW8L).  On page 41, the district lays out the 
Unrestricted General Fund Cash Flow Summary.  This docu-
ment lists the income and expenses, month by month, up 
through the end of May. 

The District began 2015/16 (on 7/1/2015) with a balance of 
$26.3M.  As of the end of May 2016, the District had a balance 
of $40.6M.  The final numbers for 2015/16 are anticipated to be 
released early this month; however according to the Tentative 
Budget for 2016/17, the estimated ending balance for 2015/16 
will be approximately $36M (though, that is only an estimate).  
So it would seem that for the 2015/16 academic year, the Dis-
trict increased its ending balance by approximately $10M.  

It’s called a story for a reason. 

The FARSCCD team is 

hopeful that new leadership 

will breathe new life in the 

negotiations and create 

new dialogue. The 

FARSCCD team has been 

working all summer on 

training and formulating 

new concepts that address-

es shared interests and 

common ground .  We are 

eager to work with the  

District  negotiators.  

Morrie Barembaum 
FARSCCD Treasurer 

GRANTLAND  

 
The FARSCCD negotiations team has been meeting with the District office for nearly a year. 
We are negotiating the 2015-16 contract and are confident that both sides are close to resolv-
ing a long overdue contract. The change in leadership within FARSCCD and the District has 
contributed to the delay in settling the contract. FARSCCD’s new team consists of Kristen 
Guzman (SAC), Morrie Barembaum (SCC) and Narges Rabii-Rakin (SCC). The District's team 
consists of Judy Chitlik, Adam O’Conner and a third member that the District has not  
announced yet. FARSCCD and CCCI have been working together during negotiations.  

Negotiations 

Narges Rabii-Rakin 
FARSCCD President  



Just a Few  
Reasons to 

Thank a Union 
1. Unions Gave Us The Weekend  

Paid vacation 

2. Unions Gave Us Fair Wages And 
Relative Income Equality 

3. Unions Helped End Child Labor 
Sick leave 

4. Unions Won Widespread Em-
ployer-Based Health  
Coverage  

5. Unions Spearheaded The Fight 
For The Family And Medical 
Leave Act  

6. Social Security and Minimum 
wage 

7. Civil Rights Act/Title VII - pro-
hibits employer  
discrimination 

8. Occupational Safety & Health 
Act (OSHA) 

9. Pensions 

10. Wrongful termination laws 

11. Age Discrimination in Employ-
ment Act of 1967 (ADEA) 

12. Whistleblower protection laws 

13. Employee Polygraph Protection 
Act (EPPA) - prohibits employers 
from using a lie detector test on 
an employee 

14. Compensation increases and 
evaluations (i.e. raises) 

15. Sexual harassment laws 

16. Americans With Disabilities Act 
(ADA) 

17. Employer dental, life, and vision 
insurance 

18. Privacy rights 

19. Pregnancy and parental leave 

20. Military leave 

21. The right to strike 

22. Public education for children 

23. Equal Pay Acts of 1963 & 2011 - 
requires employers to pay men 
and women equally for the same 
amount of work 

CalSTRS Contribution Rates 
 

As a result of the CalSTRS 2014 Funding Plan, the contribution rate to 

STRS for STRS FARSCCD members will increase for the 2016-17 year 

(http://bit.ly/2ai0JHT).   

 

For members first hired on or before December 31, 2012 (CalSTRS 2% at 

60 members), their rate will increase to 10.25%.  For members first hired on 

or after 1/1/2013 (CalSTRS 2% at 62 members), their rate will increase to 

9.205%.   

This increase in contribution rate only applies to those contributions credit-

ed to a member’s Defined Benefit account.  Contributions that are credited 

to a member’s Defined Benefit Supplement account (e.g., overload, summer 

pay, etc.) remains at 8%.  If a member earns more than one year of credita-

ble service, STRS will return the excess contribution (usually, by October).   

This refund will be done by the district.  

The California Public Employees’ Pension Reform Act of 2013 (Chapter 

296, Statutes of 2012) made significant changes to the benefit structure that 

primarily affects members first hired to perform CalSTRS creditable activi-

ties on or after January 1, 2013.  

As a result, CalSTRS has two benefit structures: 

 CalSTRS 2% at 60 – Members first hired on or before  

  December 31, 2012, to perform CalSTRS creditable activities. 

 CalSTRS 2% at 62 – Members first hired on or after  

  January 1, 2013, to perform CalSTRS creditable activities. 

The 2 percent, also known as the age factor, refers to the percentage of your 

final compensation that you will receive as a retirement benefit for every year 

of service credit. The basic age factor for members under CalSTRS 2% at 60 

is 2 percent at age 60 (the age factor gradually decreases to 1.1 percent at age 

50 if you retire before age 60, and increases to a maximum 2.4 percent at age 

63 if you retire after age 60).  The age factor for members under CalSTRS 

2% at 62 is 2 percent at age 62 (the age factor gradually decreases to 1.16 

percent at age 55 if you retire before age 62 and increases to a maximum 2.4 

percent at age 65 if you retire after age 62). 

Other benefit differences for CalSTRS 2% at 62 include: 

 A three-year final compensation period (based on the highest average  

  annual compensation earnable for 36 consecutive months regardless 

  of  years of service credit). 

 Lower compensation cap. 

 No career factor. 

 A higher retirement age (you cannot retire as early as age 50 with 30 years 

  of service credit). 

Visit www.calstrs.com for more detailed information or call 1-800-228-5453 



YOUR RIGHT TO 
UNION  

REPRESENTATION 

“If this discussion could in 

any way lead to my being 

disciplined or  

terminated, or affect my per-

sonal working  

conditions, I request that my 

steward or union  

officer be present at the 

meeting. Without  

representation, I choose not 

to answer any  

questions.”  

1975 US Supreme Court  

Case. The Weingarten  

Join FARSCCD at the   
Faculty Forums  

August 17, 2016 

At SCC, the Faculty Forum is an ongoing conversation among faculty to discuss a 

plethora of topics including: union matters, academic freedom, teaching methodolo-

gies, educational policy and lobbying efforts at the state and federal level, new tech-

nologies and best practices. If any faculty member has a topic of discussion, please 

email mettler_mary@sccollege.edu. An agenda will be sent to all faculty members 

prior to this event. FARSCCD Executive Board members will be present.  

At SAC, an inaugural breakfast information session on FARSCCD hosted jointly by 

SAC Academic Senate and FARSCCD will be held in U-102 (JC Conference Room). 

The FARSCCD Executive Board members will be present to discuss recent union 

updates, educational policy and lobbying efforts at the state and federal level.  

Please join us at one or both of these events on August 17, 2016. At SAC the meet-

ing begins at 8 am in U-102 and at SCC the meeting will begin at 1:30 pm in E-203. 

The FARSCCD Executive Board - How can we help you?  

MORRIE BAREMBAUM  

714-628-4895 

 BONNIE JAROS                                KRISTEN GUZMAN 

     714-564-6989                            714-564– 6545 

Mary Castellanos  

714-564-6124 

Julia Vercelli  

714-241-5783 
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MARK SMITH 

714-628-4959 


